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MEMORANDUM OF AGREEMENT 
BETWEEN
THE SOUTH COLONIE CENTRAL SCHOOL DISTRICT
AND THE
SOUTH COLONIE TEACHERS ASSOCIATION 
FOR TEACHING ASSISTANTS
The Superintendent of Schools and Board of Education of the South Colonie 
Central School District (‘District”) and the South Colonie Teachers Association For 
Teaching Assistants (“SCTA”) hereby enter into the following Memorandum of 
Agreement to modify the July 1, 2010-June 30, 2013 Collective Bargaining Agreement 
(“Agreement”) between the parties. The terms of this Memorandum shall amend the 
prior Collective Bargaining Agreement and shall be incorporated into an extension from 
July 1, 2013 through and including June 30, 2015. Any articles, sections or portions of 
the 2010-2013 Agreement not discussed herein shall continue until the execution of a 
successor Collective Bargaining Agreement,
X. Article 7A (GENERAL SALARY PROVISIONS, Annual Salaries):
A. Annual Salaries
The annual salary of full time Teaching Assistants shall be increased as follows: 
July 1,2013 2.75%
July 1,2014 1.95%
The starting salary shall be as follows:
July 1,2013 $20,099
July 1,2014 $20,491
2. Article 1C (GENERAL SALARY PROVISIONS, Longevity):
C. Longevity
1. An employee who has been credited with five (5) full years of service 
in the District shall be eligible for longevity in the amount of $300 
beginning 2013-14.
2. An employee who has been credited with ten (10) full years of service 
in the District shall be eligible for longevity in the amount of $675 
beginning 2013-14.
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3. An employee who has been credited with fifteen (15) full years of 
service in the District shall be eligible for longevity in the amount of 
$700 beginning 2013-14.
4. An employee who has been credited with nineteen (19) full years of 
service in the District shall be eligible for longevity in the amount of 
$725 beginning 2013-14.
5. An employee who has been credited with twenty-four (24) full years 
of service in the District shall be eligible for longevity in the amount 
of $775 beginning 2013-14.
6. An employee who has been credited with twenty-seven (27) full years 
of service in the District shall be eligible for longevity in the amount 
of $825 beginning 2013-14.
Effective July 1,2014, employees shall receive a percentage increase in longevity 
equal to the percentage increase in the annual salary of full-time Teaching 
Assistants for that year.
For the 2014-15 year, the dollar increase in longevity shall be $30 plus a 1.95% 
increase as follows:
1. An employee who has been credited with five (5) full years of service 
in the District shall be eligible for longevity in the amount of $337 for 
2014-15.
2. An employee who has been credited with ten (10) full years of service 
in the District shall be eligible for longevity in the amount of $719 for 
2014-15.
3. An employee who has been credited with fifteen (15) full years of 
service in the District shall be eligible for longevity in the amount of 
$745 for 2014-15.
4. An employee who has been credited with nineteen (19) full years of 
service in the District shall be eligible for longevity in the amount of 
$770 for 2014-15.
5. An employee who has been credited with twenty-four (24) full years 
of service in the District shall be eligible for longevity in the amount 
of $821 for 2014-15.
6. An employee who has been credited with twenty-seven (27) foil years 
of service in the District shall be eligible for longevity in the amount 
of $872 for 2014-15.
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/3. Article 7B (GENERAL SALARY PROVISIONS, Degree Stipends):
Effective July 1,2014, employees shall receive a percentage increase in the 
degree stipends equal to the percentage increase in the annual salary of full-time 
Teaching Assistants for that year.
For the 2014-15 year, the percentage increases shall equal the following: 
Associate’s Degree $383
Bachelors of Arts o f  Sciences $ 5 3 6
Masters of Arts or Sciences $740
4. Article 7H (GENERAL SALARY PROVISIONS, Professional 
Development):
Effective July 1,2014, employees shall receive a percentage increase per credit 
hour equal to the percentage increase in the annual salary of hill-time Teaching 
Assistants for that year.
For the 2014-15 year, the percentage increases shall equal the following: 
In-service Credit Hour $34
In-service Credit Hour-Over 30 max. $92
Graduate Hours $34
5. Unless otherwise modified herein by this Memorandum of Agreement, the terms of 
the collective bargaining agreement dated 2010-2013 shall remain in full force and 
effect until a successor collective bargaining agreement is executed between the 
parties,”
IN WITNESS WHEREOF, the parties hereto, the Superintendent of the South Colonie 
Central School District, the President of the Board of Education of the South Colonie 
Central School District, and the Lead Negotiators for the South Colonie Teachers 
Association for Teaching Assistants, have hereunto affixed their names and seals this 
of November, 2013.
For the South Colonie For the South Colonie
Central School District Teachers Association
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